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Does Your Work Environment

From the Editor - Timothy J. McHale, CPA
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elcome to the summer 2017 edition of the Bottom Line.

Going into 2017 there were expectations of changes in the taxation and regulatory areas which could have a
massive effect on businesses. There were hopes on a repeal and replacement of the Affordable Care Act, a
substantial change in the tax code, and a shift toward an overall less burdensome regulatory environment with
the hope of this being the fuel to help further businesses grow and succeed. To date, none of these changes
have yet to come, but that does not mean that changes are not forthcoming. All businesses should continue to
monitor the situation and be prepared to be agile to adapt to late year changes.
While tax law and other regulatory changes may be on the top of everyone’s mind as we head into the later
months, we also still like to stress in our mid-year meeting with our clients the importance of continued tax
planning. Our strategies are optimized to work in nearly any tax environment, and we regularly monitor for
changes in the tax code so that if and when they become law, we are ready to adopt any additional strategies
which may prove helpful quickly. We have also found that our clients can focus on other issues of business
growth when they know their taxes are being monitored and planned; in fact, many of our mid-year planning
meetings often leave both parties with essential action items beyond tax consulting to help fuel growth. Being
able to not worry about the next fire drill or being uncertain of tax cash flows at year end can penetrate and
weigh heavy on any ideas of growth.
In this edition of the Bottom Line, we have included articles regarding the physical workplace environment,
information on how fleet tracking software can assist companies and an update regarding the recently passed
regulations for the Research and Development Payroll Tax Credit. We hope you find this information helpful
and please do not hesitate to contact us if you would like to discuss further any of the topics.
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mployers are constantly in pursuit of discovering
new innovative ways to increase productivity
and profits. While many potential methods exist
to achieve amplified profits, one attention-grabbing
technique is to improve the quality of environmental
conditions in which individuals work in. This method
was put to the test in 2015 by Joseph Allen and his
team at Harvard T.H. Chan School of Public Health.
The study conducted by Allen was intended to prove
that it is possible to have an energy efficient building
while also increasing employee health benefits and
productivity. The first part of the study was conducted
at Syracuse University Center for Excellence on
architects and engineers. One imperative factor
in this study was Allen did not want to study an
environment in which the individuals would be in an
unrealistic “dream-state” workplace. By ensuring
the individuals were working in environments that
were replicable, worthwhile results that employers
could incorporate into their work environment could
be produced.
The improved environment included: adjusted
ventilation, carbon dioxide levels, and extent of
airborne VOCs (Volatile organic
compounds that are used in
manufacturing and maintaining
building
materials,
interior
furnishing, cleaning products, etc.).
The study was conducted by assessing
individuals “cognitive functions” which
produced results of “131 percent increase
in crisis-response questions, 299 percent
increase in better information usage, and
288 percent increase in strategy” (Babur).
This drastic surge in employees work
aptitude in completing tasks demonstrates
how imperative it is for employers to replicate
such a work environment. To further prove
these results, there was a second part to the
study that was conducted in ten “greencertified” buildings. Individuals that worked
in these green work environments performed 26
percent higher in cognitive functions when compared
to those who worked in non-certified buildings.
If this is the case, then the next logical question is - will
this benefit outweigh the cost? Allen and his team found
that if an employer wished to double the ventilation

rate, the cost would roughly be $10 to $40 per person
per year. Though this may be a high cost depending on
the number of employees, it is imperative to consider the
benefits of increased production. This could equate to
a benefit to an employer of some $6,000 to $7,000 per
year per employee, and this doesn’t consider additional
benefits such as fewer sick days. It is evident that
potential savings and benefits outweigh potential costs.
Mahesh Ramanujam, COO of the US Green Building
Council, stated that instituting green-certified
buildings is not “rocket science” but rather the result
of hard work. Five simple ways to create a healthier and
green-certified work environments include these key
qualities: indoor air quality, active employees, water,
sustainability, and community. Indoor air quality
includes checking ventilation rates and filtration policies
to verify standards are met. Employees with sitting
jobs are two times more likely to have cardiovascular
disease compared to those with standing jobs. A way
to resolve this issue would be to purchase standing
desks or incorporate walking meetings into the work
day. Water audits can help discover possible lead in
plumbing, cooling towers with Legionella bacteria, and
if the building’s water is safe to drink. Sustainability
ensures the energy and water in the building are
used efficiently while employees are given “thermal
comfort,” natural light, and clean water. Using
“green” cleaning products is another
key factor to creating a “healthier”
building. Lastly, community is an
imperative factor as it allows your
business to interact with other groups
dedicated to health and wellness and
learn new “green” methods for the
workplace. An example would be taking
part in your communities Earth Day events
and other related volunteer programs.
As individuals utilize nearly 90 percent of
their time within artificial environments,
it is vital to understand how certain key
qualities of work environments can
significantly impact both your employees
and business. With technology taking
on mundane tasks and employees
expected to complete more analytical
and thought provoking work, employers
must also provide a work environment
that encourages this level of thinking to
ensure productivity.

Kaitlin Asam, MBA
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How Fleet Tracking Software

Reduce Costs and Drive Productivity

4.

Keeping your fleet safe

Speeding, vehicle wear and tear, and accidents are
all factors that drive risks and unexpected costs for
your fleet operations and overall business. With GPS
technology, fleet management software instantly alerts
you when your vehicles exceed posted speed limits,
creating significant savings on fuel costs. This will
enable you to reduce risks and improve driver behavior
before it becomes costly. Reduce vehicle repairs, fuel
consumption, and your business’ accident rate, by
enforcing safe driving habits. Many insurance providers
will offer premium reductions to fleet operators
adopting this technology as well.

5.

Optimize driver productivity
with each route

A fleet routing module can dramatically improve
efficiency and productivity throughout your entire
operation. View all open jobs on a map and build routes
visually on a map, then optimize each route to shorten
travel times and lower fuel consumption. Also, partner
the routing module with a Garmin solution for automatic
transmission of route information to the Garmin device
in a vehicle – enabling wireless dispatching of realtime route status and feedback as well as providing an
optional turn by turn direction module that can further
increase driver productivity.

I

f your company relies on a mobile workforce
of drivers and a fleet of vehicles, it is crucial
to instantly have the most detailed reporting
available to keep your organization operating at peak
efficiency, maximizing your competitive edge. With the
power of GPS tracking and fleet management software,
you can take control of your fleet’s safety performance,
reduce risk, and enhance your overall efficiency. In
addition to minimizing accidents and fines, you can
reduce your insurance premiums, enjoying substantial
insurance incentives.
Here are five best practices of how you can reduce
operating expenses and accomplish your goals with
GPS fleet tracking software.

1.

Minimize fuel consumption

Traveling over the speed limit by just five mph can
increase fuel consumption by nearly 10%. Did you
know that fleet management software can provide realtime reports that monitor the speed, acceleration, and
braking of each vehicle? You can also receive alerts
about excessive fuel purchases and unauthorized uses
of fleet credit cards.

2.

Extend the life of your fleet vehicles with
routine maintenance

Timely maintenance of your fleet can pay huge
dividends by avoiding costly vehicle breakdowns and
repairs while also extending the life of vehicles for the
long term. Fleet Maintenance modules built into fleet
management software makes it easy to monitor oil
changes, inspections, registrations, and other routine
maintenance. Automatic alerts are sent to you via email
or text message, letting you know when a vehicle is due
for maintenance.

3.

Hold your workforce accountable
Receive real-time reports showing exactly when a
driver’s day starts and ends. Also, determine driver
productivity by knowing where each vehicle begins
its day, how many hours the vehicle was utilized, how
many hours it was in motion or idling, and the location
it was parked at the end of the day. This delivers the
versatility of a mobile time clock, a mobile employee
accountability tool, and an optional mobile inspection
terminal.

The fact is, with a GPS tracking device, you can keep
up with proper maintenance, keep vehicles safe on the
road, and hold your workforce accountable. Utilizing
a GPS tracking device within your fleet can deliver
numerous benefits that help increase revenue and
enhance your bottom-line.
Eileen Atkinson

Social Media and Corporate Communications Specialist
Vehicle Tracking Solutions

Founded in 2002, Vehicle Tracking Solutions is a pioneer and
leader in fleet management GPS tracking technology. The
company’s Silent Passenger® fleet management software
platform provides an unrivaled user experience to thousands
of customers across the country. We arm them with critical
business intelligence unique to their operational processes
which foster efficiency and profitability across their entire
organization.
For more information, visit www.vehicletracking.com

R&D Payroll

Tax Credit
W

ith the passage of the Protecting Americans
from Tax Hikes Act of 2015, hereinafter the
PATH Act, many parts of the tax law were changed.
Most notably, the PATH Act made section 179
expensing permanent, changed numerous depreciation
provisions, and delayed the processing of refunds for
many individuals who were claiming the earned income
and child tax credits. However, that is not all the PATH
Act changed. Despite not being heavily publicized, one
change to the Research and Development (“R&D”)
tax credit has the potential to benefit many new small
businesses significantly.
To further illustrate, the R&D tax credit was
established to benefit small businesses which incur
research and development expenditures in their first
few years of operations. R&D expenditures are defined
very specifically in the Internal Revenue Code, but for
simplicity purposes they include many costs related
to the development or improvement of a product,
including R&D staff payroll and fees paid to certain
organizations. Taxpayers use these expenditures and
other information including their business’ gross
receipts and prior years’ expenditures to calculate their
R&D credit. The only caveat is that in order to claim the

credit, the taxpayer must reduce their R&D expenses
claimed by the dollar amount of the credit. For example,
if a taxpayer calculates a R&D credit of $20,000, they
must reduce the amount of claimed R&D expenses
by $20,000, and their taxable income will effectively
increase by $20,000.
Prior to the PATH Act changes, the R&D credit was
treated solely as a component of the nonrefundable
general business credit. As such, if a taxpayer did not
have sufficient tax due to use the credit in the current
year, it would be carried forward up to 20 years. This is
all well and good, but most new businesses do not see
profits early on, and as a result, they may have to wait
years to benefit from their accumulated tax credits. With
the passage of the PATH Act, a new method of utilizing
R&D tax credits was created. Eligible taxpayers can
elect to use up to $250,000 of their R&D credits against
the employer portion of their FICA taxes for tax years
beginning after December 31, 2015.
To be eligible to take advantage of this new method,
taxpayers must both meet the definition of a qualified
small business and make the election on their original,
timely filed (including extensions), tax return for the tax

year. A qualified small business is defined as a business
with under $5,000,000 of gross receipts for the current
tax year who also had no gross receipts prior to the
five-year period ending with the current tax year. For
example, if determining eligibility for the 2016 tax
year, the taxpayer must have under $5,000,000 in 2016
gross receipts, and they must not have had any gross
receipts in any tax year prior to 2012. Once a taxpayer
has determined that they are eligible and makes the
election, they can begin claiming their R&D credits
on their Form 941 payroll tax return for the following
quarter. Any credit not utilized during one calendar
quarter is eligible to be carried forward to the next.
It should also be noted that taxpayers who are utilizing
a Professional Employer Organization (PEO) for
their payroll needs are also eligible to use their R&D
credits against their payroll taxes. However, it is highly
recommended that the taxpayer contact their PEO prior
to making the election on their tax return. Following
the election, the PEO will be responsible for completing
Form 8974 and submitting it along with their quarterly
Form 941 and Schedule R, which details all of the
PEO’s clients.

If a taxpayer has already filed their 2016 return and did
not make the R&D payroll tax election, it is not too
late. Due to delays in releasing the 2016 R&D payroll
tax credit forms, the IRS issued Notice 2017-23. This
allows taxpayers to claim the R&D payroll tax credit
on an amended return filed prior to December 31, 2017.
Taxpayers taking advantage of this provision will
need to include the wording “Filed Pursuant to Notice
2017-23” on the top of Form 6765 and also include a
statement with the return indicating the same.
In short, the PATH Act provides an excellent new
method of utilizing R&D credits immediately instead
of carrying them forward for years until the business
is profitable. Prior to claiming the making the R&D
payroll tax credit election, it is highly recommended
that the taxpayer contact a tax professional. The R&D
credit is part of a very nuanced area of the tax code,
and a tax professional will not only be able to assist the
taxpayer to navigate it and remain compliant, but they
will be able to help them to get the maximum benefit
possible under the law.
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WHAT OUR CLIENTS ARE SAYING...
Connected to your business...
connected to your goals...

connected to your success

CONSULTING SERVICES

Business Overview

We oﬀer specialized consulting services such as
tax controversy, litigation support, outsourced
bookkeeping, CFO or controller services, trust
and estate planning, M&A support and expert
witness services.

TAX SERVICES
Our team of dedicated professionals has
years of expertise assisting business owners
navigate compliance obstacles and
minimizing their tax costs.

SPECIALIZED INDUSTRY KNOWLEDGE
We understand that not every industry is
created equal. We strive to better understand
the marketplace where our clients operate in
order to provide catered advice to help them
succeed.

BUSINESS ADVISORY
As accountants, we are exposed to hundreds
of businesses, but are also business owners
ourselves and understand the challenges that
businesses face. We leverage our experience
and resources to help fuel growth.

Construction
Real Estate
Healthcare
Manufacturing
Technology
Professional Services
Inbound International Businesses
Emerging Startups

AUDIT & ASSURANCE
Stakeholders have a vested interest in your
ﬁnancial reporting. We can help provide them
with credible ﬁnancial reports as well as tools
to discover opportunities within businesses.

GET IN

TOUCH
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