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elcome back! Back to “what” remains to be seen, though for now, we do seem to be back to some level 
of normalcy, which we are all welcoming. The past year was challenging, and a lot of lessons were 
learned, some harder than others. By now, most have figured out how to teach students remotely and 

how to work with staff on a hybrid schedule. Schools also received much needed relief with the historic increase 
in school aid and a new relationship with Governor Hochul that seems to have started on a positive note. 

The pandemic also resulted in some new issues such as delays or back orders on items, especially technology-
related items, while exasperating existing problems like bus driver, substitute teacher and teacher aide shortages. 
We also have a new State mandate 10 NYCRR 2.62, that requires all public-school districts to have all staff 
as well as any vendors who work in a school building, to show proof of vaccination or show proof a negative 
COVID test within the past 7 days.
  
As internal and claims auditors for over 40 school districts on Long Island, understanding risks and working with 
our clients to reduce risks is paramount. Being prepared is key and in this newsletter, we provide information 
on the COVID testing guidelines from the State, information from a local Long Island company that can work 
with you to get fast and reliable COVID test results, using electronic signatures to route forms, protocols on 
having parents help with transportation, homeless and foster care revenue considerations, and ways to reduce 
retiree benefit costs.   

We wish everyone a safe and happy fall-winter season.  We pride ourselves in being a resource, so please feel 
free to reach out to us!

From the Editor - Shari Diamond, CIA
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USING TECHNOLOGY FOR

ROUTING FORMS
f the pandemic 
taught us one 

thing, it is how to use 
technology to accomplish typical 
school-related tasks especially within 
the human resources department. New 
hires, changes in employment, and separations 
require communication with many departments 
in a district from payroll to benefits to IT to security. 
Therefore, it is crucial to ensure that internal controls can 
function and the flow of information can continue even 
when someone is working remotely. This is where the 
use of technology comes in. Schools have traditionally 
required a physical paper form to document information, 
which often requires manually routing the form from 
department to department so that the approiate supervisor 
can review and sign-off. However, we are here to tell you 
that there is a more convenient method to documenting, 
routing, and approving documents. 

The federal E-SIGN Act, passed by Congress in 2000, 
states that e-signatures and eNotarization for transactions 
between two or more parties have the same legal validity 
and effect as pen-to-paper signatures. In New York 
State, the Electronics Signatures and Records Act 
(ESRA) gives electronic signatures (e-signatures) and 
electronic records (e-records) the same force and effect as 
signatures and record produced by non-electronic means.   

How does this work? Similar to paper and pen, the signer 
must demonstrate the intent to sign. This can be done in 
ways such as clicking an “accept” button, typing a name, 
or using the mouse to create a signature. It is important 
to ensure that your current policies, procedures, and/or 
employee contracts permit the staff to consent to conduct 
transactions electronically. 

With all the documentation districts are required to 
maintain in accordance with state retention laws and/or 
other state, federal, grant regulations, we can understand 
that filing space is limited which is why a lot of districts 
are moving towards digital storage where and when 
possible. One form that can be handled electronically 
is the Personnel Action Form (“PAF”). Many human 
resource departments use a paper PAF to document and 
share employee information (i.e., new hires, changes in 

I

title/position, separations, leaves of absence, etc.), which 
is then sent via inter-office mail to other appropriate 
departments for them to review, sign, and return. The 
issue with this manual process is the increased potential 
for bottlenecking and loss of data. For example, if a 
key signer is out, the process hits a dead end until that 
person returns to move along the process or the form 
can inadvertently be lost or misplaced. In both of these 
examples, a loss of critical information occurs which 
can lead to unauthorized employee access, unauthorized 
payroll transactions, unauthorized benefits, etc. 

In addition, this manual process creates a maintenance 
issue – where will all the paper go? There are several 
applications for electronically signing documents. One 
popular software product is Adobe Sign though there 
are several others such as SignRequest, DocuSign, or 
PandaDoc. However, it is important to note that not all 
documents are allowed for e-signing. According to the 
New York State’s Office of Information Technology 
Services, documents excluded include wills, trusts, 
decisions consenting to orders not to resuscitate, and 
powers of attorney and health care proxies, with the 
exception of contractual beneficiary designations.
 
As technology continues to improve every day and 
with obstacles created by COVID-19 with respect to in-
person signatures and notarized forms, it is expected that 
these limitations will be resolved to provide for a more 
robust e-signing process. E-signatures look to be key to  
future endeavors as businesses across the world navigate 
through today’s impediments. For more info about the 
Electronic Signature and Records Act, please click 
here.
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he COVID-19 Pandemic has left more questions 
than answers. Recently, the New York State 
Department of Health released updated guidance 

regarding COVID-19 policies and procedures. New York 
State is responsible for adhering to federal guidelines 
set forth by the federal government, including President 
Biden’s “Path out of the Pandemic” Action Plan. Part 
of this plan prioritizes keeping schools open safely. 
Schools are required to implement a plethora of safety 
measures to return to in-person learning which includes 
vaccination, appropriate use of face masks, physical 
distancing, COVID testing, and the use of ventilation and 
air filtration systems. 

Guidance on quarantining have been updated to reflect 
the recent availability of COVID-19 vaccinations. Per the 
New York State Department of Health, all close contacts 
with someone with COVID-19 must quarantine unless 
they are fully vaccinated. A close contact is defined as 
anyone exposed to an individual with COVID-19 for 
a cumulative of 15 minutes over the course of a 24-
hour period. Guidance is only valid if the individual 
does not present symptoms congruent with COVID-19. 
Furthermore, it is recommended that such vaccinated 
individuals who have been in close contact obtain a test 
3 to 5 days after exposure and to wear a mask until a 
negative test is received. 

Due to the value of in-person learning, schools are 
recommended to implement physical distancing when 
possible. The following are recommended distancing 
guidelines:

A distance of at least 3 feet is recommended between 
all students and at least 6 feet is recommended 
between students and staff, and between staff who 
are not fully vaccinated. 

COVID-19
UPDATED GUIDELINES

WEEKLY COVID-19 TESTING – 

USING A LABT
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It is important to note that schools cannot exclude 
students from in-person learning to meet the 
distancing requirement.

Per Governor Hochul’s announcement, daily reporting to 
the New York State School COVID Report Card resumed 
on September 13th. All schools are required to submit a 
daily report between 7am and 5pm for each operational 
day of the school year.

Regarding sports and extracurriculars, schools are 
obligated to consider mitigation measures outlined in 
CDC guidance. Schools should consider screening testing 
of participants who are not fully vaccinated up to 24 hours 
before an event. High-risk sports and extracurricular 
activities should be virtual or canceled in areas of high 
community transmission unless all participants are fully 
vaccinated.

Screening testing refers to the testing of asymptomatic 
individuals even if there is no reason to suspect infection. 
Results of screening tests are reported to the people 
whose specimens have been tested and to their healthcare 
providers. Unvaccinated teachers and staff, as well 
as contractors, working in P-12 schools are required 
to undergo weekly COVID- 19 testing. P-12 schools 
are required to ensure teachers, staff, and applicable 
contractors have COVID-19 testing performed weekly. 
However, P-12 schools are required to offer COVID-19 
screening testing to unvaccinated students on a weekly 
basis. 

In addition, schools must have the capacity (either 
directly on-site or via referral) to provide COVID-19 
diagnostic testing, for any students, teachers or staff, 
as well as contractors, regardless of his/her vaccination 
status and community level of transmission, who are 
either symptomatic or have been exposed to someone 
with COVID-19 within the last 14 days. Diagnostic 
testing differs from screening testing in that diagnostic 
testing denotes that the individual is exhibiting 
COVID-19 symptoms or has had exposure to someone 
with COIVD-19, while screening testing signals that 
the individual is not currently exhibiting COVID-19 
symptoms.

Authorized tests under any testing category (i.e., 
screening, diagnostic, and/or pooled testing) are 
considered to be those that are FDA or DOH authorized 
and must be performed by a NYS-approved laboratory 
to ensure all NYS regulatory and reporting requirements 
are met. 

For more information, please see the presentations and 
webinars done by the New York Department of Health in 
September 2021 and the Commissioner’s determination 
letter released in September 2021.

he federal vaccination mandate states that 
companies with more than 100 employees are 
required to impose a vaccine mandate, meaning 

all workers have to demonstrate that they are vaccinated. 
Employers with less than 100 employees can chose 
whether or not to mandate vaccines, however, most 
schools have more than 100 employees, and the vaccine 
mandate has been a sore spot for some. While there are 
medical/religious exemptions (or accommodations) that 
an employer can implement, many are opting to impose 
the mandate. This mandate though, may run the risk of 
losing key employees especially as there is a shortage of 
substitute workers such as teachers, aides, nurses, clerical 
staff, custodial workers, food service workers, and bus 
drivers.  

With limited and often changing guidance from the 
State, school districts across the Island have adopted 
vaccine mandates for employees and for those that are 
not vaccinated, weekly testing. Schools now, in addition 
to providing education, have to make COVID-19 testing 
available and implement administrative procedures 
to tracking such testing, as well as ensuring that this 
medical information will be adequately protected. As 
some schools are not equipped to provide weekly testing, 
a local Long Island company may be able to provide 
assistance to school districts.

Acutis Diagnostics is located in Hicksville, and they have 
a dedicated, state-of-the art 40,000 square foot facility. 
They have processed well over 1.5 million COVID 
samples since the beginning of the pandemic. They were 
one of the first commercial labs in the country to offer 
COVID testing, having commenced services in March 
2020. Currently, they are averaging under 12 hours from 
receipt of sample to result, and with their central LI 

location, their network of local couriers can be dispatched 
as needed to retrieve samples from any location desired. 
In this manner, they can provide schools with industry-
leading turnaround time. They have made considerable 
investments to ensure that they have the latest in 
equipment, personnel, reagents and supplies which allows 
them to provide services at a very competitive price and 
maintain a high level of service. They are licensed by the 
New York State Department of Health and accredited by 
the College of American Pathologists (CAP), which 
means that their lab is held to the highest possible quality 
standards. 

For school districts, they have developed a turn-key 
approach to this type of testing. Since Acutis Diagnostics 
already has experience not only with laboratory testing, 
but with research as well, they can work with school 
districts to help them design an optimum testing regimen, 
if desired. Such programs can include the participation 
of ancillary service providers to schools such as drivers, 
construction workers or food service teams. They can 
draw on other programs to provide optionality to school 
districts and update the frequency and percentage of 
testing of a given population as conditions dictate. Their 
technology team has developed a number of approaches 
to simplify the administration of the testing program 
which includes receiving uploads of both student and 
staff demographic information along with all of the 
necessary consent forms. These can be uploaded to their 
main laboratory information system where orders can be 
created in real time when a given individual is scheduled 
for testing. Acutis Diagnostics has field teams that are 
equipped with collection supplies, PPE, and ancillary 
consumables so that sample collection can be done 
efficiently and waiting times reduced.
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n the fall of 2019, we discussed how to carve out 
your retiree population and the strategy behind 
it. Baby Boomers are aging into retirement at a rate 

of more than 10,000 per day! That’s a lot of retirees. As 
people are living longer, a school district’s retiree group is 
only going to continue to increase, which means the costs 
associated with providing health insurance benefits will 
also increase. It is, therefore, important for school districts 
to assess the cost of premiums and project how much money 
will be needed to fund for employee and future retiree 
health benefits while also providing them with quality 
health benefits. With inflation, those increasing costs can 
take a big bite out of a school district’s budget.

Maybe it’s time to think about other health benefit options.  
Change is never an easy process, especially when it involves 
healthcare and retirees who depend on having a quality 
health plan. Below is updated information from Corporate 
Synergies on how their health insurance product can be a 
great alternative health insurance supplemental plan for 
your retirees while also lowering your costs.

Corporate Synergies has partnered with AmWINS Group 
Benefits to provide a brand-new Medicare Concierge 
service that is available to all your retirees who are 
Medicare eligible. This benefit provides retirees with access 
to a valuable resource, providing choice and expertise to 
help them secure proper medical and prescription drug 
insurance when they retire. This program will be offered 
with zero financial commitment, no administrative hassles 
or liability exposure for your school district.

This program, called Retiree Benefit Choice, will give 
your future retirees access to exceptional retiree healthcare 
options when they become Medicare eligible.

HIGHLIGHTS OF THE PROGRAM FOR EMPLOYERS:

Stronger Benefits and Lower Rates than NYSHIP for 
Post-65 Retirees
No cost to employer - Plan can be offered on a voluntary 
basis
No administrative burden – all eligibility management, 
enrollment, communications, marketing, customer 
service, billing & collection are all included
No financial liability

CAN PARENTS OFFER A SOLUTION TO YOUR DISTRICT’S TRANSPORTATION WOES? 

RETIREE HEALTH INSURANCE OPTIONS

I
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here has been a shortage of bus drivers for several years now and the pandemic has made this situation worse. Districts 
across the Nation are dealing with an average increase of 30% in transportation costs and bus driver shortages leading 
to reduced services such as route cuts and removal of bus stops. The cost of transporting a student to a private school or 

transporting a student that may need special accommodations can be exorbitant. In some of these cases, it can be cheaper and 
more effective to have a parent transport their child.  Below are some considerations with having a parent provide transportation.

A school district must have a formal pupil transportation contract in order to reimburse a parent for transporting their child.
The vehicle being used to transport the child must be inspected under DOT law
The district must send a letter to DMV Driver Certification Unit informing them that the district has entered into a contract 
and is requesting exemption from Article 19-A of Vehicle and Traffic Law
The contract may involve issuing a competitive bid if the total of all your new pupil transportation contracts for the school 
year exceeds $20,000.
The contract must be submitted to SED

Only a parent can transport their child. Grandparents, aunt, uncles, or siblings are not permitted to as per section 8 NYCRR 
156 – State Education Department §156.3 Safety regulations for school bus drivers, monitors, attendants and pupils.
Reimbursement is based upon your district-approved mileage rate for staff or the IRS mileage rate, plus tolls for up to 2 
round trips. Other costs such as lost time, wages, inconvenience, or insurance will not be aidable.

A sample contract along with guidance can be found here.

T

Retirees can be billed directly reducing the administrative 
burden on the district
District can reimburse for Medicare Part B premiums 
and still save money

 HIGHLIGHTS OF THE PROGRAM FOR FUTURE RETIREES:

Provides access to Medicare Benefit Specialists to 
help retirees understand Medicare and their healthcare 
options once they reach age 65
Offers group plan options that are not available in the 
individual Medicare marketplace
No need to switch doctors as long as they accept Medicare

97% of all providers in the U.S. accept Medicare
NYSHIP plans utilize a network and members can 
incur higher out-of-pocket costs if using a provider 
out-of-network

Stronger Benefits and Lower Rates than NYSHIP for 
Post-65 Retirees

For example, the empire plan through NYSHIP includes 
an out-of-pocket maximum of $7,900 per individual. 
The new program offers three Medicare Supplement 
plans that include out-of-pocket Maximums of either 
$2,000, $1,000 or $203. This will significantly lower 
the amount of financial exposure that each retiree 
faces.

Available in other states like Florida
Rates vary among states and can be lower than staying 
with NYSHIP

Experienced Benefit Specialists will assist retirees in 
finding the plan that best fits their personal needs 
Can still pay for the benefits premium through the 
pension administration
Group plans include a comprehensive Retiree Assistance 
Program called Manage My Health 

24/7 Telemedicine with $0 copay
24/7 Counseling and Intervention resources
Chef prepared Food Delivery that meet dietary 
restrictions
Health & Wellness programs and much more

With NYSHIP, districts are restricted on how payments 
are made through retirees’ pensions. That is NYSHIP only 
allows for payment from a retiree’s pension in increments 
of 5%, which means districts are left to bill the retiree if the 
contribution requirement is between the rates provided by 
NYSHIP. In addition, NYSHIP’s increments are based on 
a calculation that doesn’t always align with each district’s 
bargaining unit agreements (i.e., NYSHIP’s contribution 
increments for retirees on a family plan can only calculate 
the contribution correctly if the district’s bargaining unit 
contracts are set up to read that retirees on a family plan 
are to pay the cost of a single plan retiree plus a percentage 
of the difference of family plan-retiree less the single plan-
retiree cost) and therefore do not afford some districts the 
opportunity for cashless billing. However, with AmWINS/
Corporate Synergies this nuisance would become obsolete. 
AmWINS/Corporate Synergies could handle billing the 
retirees and in some cases, can work with the State pension 
company to set up the payment of the premium through the 
retiree’s pension. Think of the time savings and efficiencies 
created within your benefits department by having the 
billing handled by AmWINS/Corporate Synergies. These 
services are generally all included in the package.  

Also, keep in mind, there is no minimum membership 
requirement, which means that you don’t have to have more 
than a certain number of retirees sign-up for the benefits.   

LET’S LOOK AT THE SAVINGS ON A GRANDER SCALE:

If you have 200 retirees on single coverage, your 
savings = $34,176
If you have 200 retirees on family coverage, your 
savings = $133,844
Total savings = $168,020

Remember, each year your retirement pool is going to 
increase, which means the more retirees in the categories 
above, the more the savings.  

The process to enroll in this program is simple and their 
team will be there to help you along the way. This is a 
valuable benefit that can be utilized immediately for your 
Medicare eligible retirees while also providing savings 
to the district. This is a home-run for the school district 
community!

BRYAN MCMANAWAY
BENEFITS CONSULTANT
CORPORATE SYNERGIES

P: (516) 824-3052 | M: (516) 246-1368
BRYAN.MCMANAWAY@CORPSYN.COM

PETER MEYER
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AMWINS
(401) 996-2570
PETER.MEYER@AMWINS.COM

FINANCIAL ANALYSIS – COMPARISON TO NYSHIP:

The numbers tell the story. Below are the average savings per Medicare-eligible retiree and are based on a mid-tier plan.  There 
are multiple plans a retiree can choose from to best fit his/her needs and all the while your district may see even greater savings.
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ccording  to the New York State Education 
Department, there were approximately 143,500 
homeless students attending public and charter 

schools in the state of New York during the 2019-2020 school 
year. This is an approximate 66% increase since the 2009-2010 
school year. Per NYSED, the McKinney-Vento Act states that 
children and youth who lack “a fixed, regular, and adequate 
nighttime residence” will be considered homeless.

McKinney-Vento eligible students have the right to:

receive a free, appropriate public education;

enroll in school immediately, even if lacking documents 
normally required for enrollment, or having missed 
application or enrollment deadlines during any period of 
homelessness;

enroll in school and attend classes while the school gathers 
needed documents;

continue attending the school of origin, or enroll in the local 
attendance area school if attending the school of origin is 
not in the best interest of the student or is contrary to the 
request of the parent, guardian, or unaccompanied youth;

receive transportation to and from the school of origin, if 
requested by the parent or guardian, or by the local liaison 
on behalf of an unaccompanied youth; and

receive educational services comparable to those provided 
to other students, according to each student’s need.

Students typically attend public schools in the district in which 
they reside. However, school districts sometimes educate 
nonresident students, such as foster care children who are 
placed in a district by a social service agency and certain 
homeless children who choose to attend the district where 
they are temporarily housed rather than their last district of 
residence. The costs for services provided to nonresident 
foster and homeless children are initially borne by the district 
that provides the services (referred to as the “District of 
Attendance” or “DOA”) and can be quite expensive, especially 
transportation costs. To recover costs related to educating and 
in some instances transporting a student, the educating district 
(DOA) must seek reimbursement from the district in which the 
student resided when placed in foster care or became homeless 
as defined under the McKinney-Vento Act (“District of Origin” 
or “DOO”). In addition, the DOA can recover costs related to 
transporting a foster care or homeless student through grant 
funding, the Local Department of Social Services (LDSS), 
and/or the System to Track and Account for Children 
(STAC).

MCKINNEY-VENTO AND FOSTER CARE STUDENTS:
STRATEGIES FOR MAXIMIZING REVENUES AND REDUCING EXPENDITURES

A

Accordingly, it is the responsibility of the DOA to identify all 
nonresident students in a temporary housing situation and all 
nonresident students in foster care who are receiving services 
from the DOA in order to: 

identify the DOO,

determine whether the DOO and/or LDSS is responsible for 
reimbursing the DOA, 

accurately calculate costs to be reimbursed to the district, 

prepare and submit the necessary documentation to the 
DOO/LDSS/STAC Unit in a timely manner to receive 
reimbursement, and

input the student in the STAC, if applicable.

It is important that a school district has adequate internal 
controls and procedures to monitor revenue and expenses 
related to educating and transporting homeless and foster care 
students. Such controls include identifying students eligible 
for DOO or LDSS reimbursement, assessing the adequacy 
of required support documents, and evaluating invoices and 
support documents received from other districts for cost 
reimbursement. This requires a good system to record and 
track the documentation of services and costs being provided. 
School districts often use their student management database 
to maintain the status of a student’s foster care and homeless 
situations. But like any system, if the data is not being 
properly reviewed, updated, and communicated to all the 
necessary departments, school districts may be missing out on 
opportunities to increase revenues and decrease expenses.

Who should be involved? School district personnel responsible 
for overseeing the homeless and foster care registration, billing, 
and accounts payable. There are many regulations surrounding 
the education of homeless and foster care students. Depending 
on your student population, it can make more sense and be more 
cost effective for your district to have two different individuals 
responsible for monitoring homeless and foster care students.  

*HOMELESS STUDENTS:

Districts must designate a liaison for children and youth 
experiencing homelessness (Homeless Liaison). The 
McKinney-Vento Act (hereinafter “Act”) requires liaisons to 
ensure that “homeless children and youths are identified by 
school personnel through outreach and coordination with 
other entities and agencies.” This is meant to allow districts 
to provide support and offer appropriate services to the family, 
child, and/or youth. 

*FOSTER CARE STUDENTS:

Similar to homeless students, school district must appoint 
a Foster Care Point of Contact (POC) who will work 
collaboratively with representatives from LDSS. In general, 
the designated POC should not be the same as the liaison 
designated under McKinney-Vento for homeless students, 
unless that person has sufficient time, capacity, and ability to 
carry out the duties of both positions.  

WHAT ARE SOME GOOD PRACTICES?

First, ensure the district has implemented a policy that outlines 
the district’s responsibilities related to the admission, education, 
and transportation of homeless and foster care students. The 
policy can also include the processes for tuition reimbursement, 
coordination with Title I, Part A, state reporting requirements, 
as well as dispute resolution process for homeless children/
unaccompanied youth. 

Second, ensure that there is a mechanism in place to track the 
status of homeless and foster care students and maintain a current 
status, especially as the student’s housing arrangements are 
often transient. Districts can utilize their student management 
database to reflect changes in housing as well as status.  For 
example, if a foster student has been adopted, it is important 
that the housing information within the student database 
system is properly updated, and that supporting documentation 
is maintained. Supporting documentation can also be filed and 
organized within your district’s student management database. 

*HOMELESS STUDENTS:

Once enrolled, students who are homeless should be identified/
flagged as such within a district’s student management 
system. As the status of these students can change, school 
districts should check in with parents whose children are 
McKinney-Vento eligible (or youth themselves in the case of 
unaccompanied homeless youth) at the end of each school year 
to determine whether their housing situation has changed and 
make appropriate arrangements for the next school year if there 
has been a change. 

Maintaining an updated list of homeless students and adequate 
documentation is important as districts are eligible for funding/
reimbursement to cover the cost of educating and transporting 
these students under the Act. If education records cannot be 
obtained from the school of origin, districts should maintain 
documentation to support the placement of the student in their 
student management database. In addition, NY Education Law 
§ 3209(2)(e) states a STAC-202 form shall be completed for 
each student identified as homeless who is seeking enrollment 
in your district. Copies of the form should be submitted to the 
following:

NYSED STAC Unit (if last permanent housing was in a 
different district),

the DOA,

the DOO,

the district where last enrolled,

the parent, guardian, unaccompanied youth, or director of 
a residential program for runaway and homeless youth, and

the LDSS (if the student was placed in temporary housing 
by LDSS).

However, when a district is the DOO, the DOA, and the School 
of Origin (SOO), it does not need to submit a STAC-202 
form to the NYSED STAC Unit or LDSS. If your district is 
the DOA, you are responsible for maintaining documentation 
to prove residency in accordance with Section 100.2(y) of the 
Commissioner’s regulations should a student claim permanent 
residency. This is important because the DOA can bill the new 

DOO for the cost of educating a student who was homeless, 
found permanent residency outside the DOA, and chose to 
continue attending school at the DOA. The student is permitted 
to do this for the remainder of a year in which permanent 
housing was found. In addition, the student may remain at 
the DOA for an additional year if it is his/her terminal grade 
at the school building. Further, when being invoiced from 
another district, it is important that adequate documentation 
(i.e., documentation as referenced in Section 100.2(y) of the 
Commissioner’s regulations) is received to substantiate the 
student’s housing situation.  

Funding is available for certain programs and activities that 
support the educational success of students experiencing 
homelessness. The McKinney-Vento Competitive Grant 
Program is available every three years. In addition, a district 
may use Title I, Part A funds to provide similar services for 
economically disadvantaged students, including transportation 
of homeless students, but only as a last resort when funds or 
services are not available from other public or private sources, 
such as public health clinics, or local discretionary funds 
(sometimes provided by the PTA). Districts can also claim 
state transportation aid for the cost of transporting homeless 
students for whom the district is the DOA.

*FOSTER CARE STUDENTS:

School districts are responsible for ensuring that Form LDSS-
2999 and the best interest documentation are maintained in 
the student’s file. Chapter 56 of the Laws of 2018 mandates 
that the best interest determination rests ultimately with the 
LDSS, after consultation with the district. In addition, NYSED 
and the NYS Office of Children and Family Services requires 
that a foster care student’s Individual Transportation Plan 
(ITP) be completed and started within 2 to 3 business days 
( for in-district transportation), or 5 to 7 business days ( for 
out-of-district transportation) of notification of best interest 
determination. Because of the importance of timely enrollment 
and transportation arrangements, a good practice is to date 
stamp the forms and other documentation to provide an audit-
trail of events.   

As the DOA is responsible for transporting foster care 
students, the student should be included in the claim for State 
Transportation Aid. The District may also use Title I, Part 
A funds for costs not reimbursed by transportation aid if: 1) 
the student is temporarily housed within the District and the 
student is attending the SOO, 2) the student is temporarily 
housed outside the District, or 3) the student is temporarily 
housed in a neighboring state. Prior to fiscal 2018-2019, 
transportation costs not reimbursed by State aid or Title I funds 
were split between the DOA and DOO. Subsequent to that, any 
transportation costs not reimbursed by State aid or Title I funds 
are split between the DOA and the LDSS.

Funding for the cost of educating foster care students is 
also available to districts. While the DOA is responsible for 
educating foster students, the DOO is responsible for the costs 
associated with educating those students. As such, the DOA 
may bill the DOO for any costs associated with educating 
foster care students in excess of aid received. Costs associated 
with the transportation of foster students in excess of any aid 
received is shared equally with the LDSS.

NICHOLLE MEZIER, CPA, MBA
MANAGER
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